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一、概述 

ᾏ җ ṓˑҋЊת " ᾏ" " רṓ"˒ӇЪת ל

Ҽḝ ᾏḳ ₭ᵡ ἑʇ ʵГ ѭ לּ ʶʵᾶ ᶔ ת ʶʵ

Ṝᾶ ἑЖЍѭ Ḥᵔʶʵ ᾶתṓ Ъᴫᵔʶ ᾶ ֔ Ẫ ᴫ ʇᵡּד

ᾏѭ ˑҋЊ " "˒ʇ ṓῂѭת Ṛ

ɘḤᵔẪ ῍ɛ 

ṓת ӥ˟ +Ҕט + ᶉˠЃӀᶮ ᴢ ʇѣỉ 140

₴РᾶּתẪῊᶺʇᵀṀ ₴ Ԁ Ж Ѓɛ ṓת ʇ ẪԀ ѭ Ќѵ

ҙЖ Җʇ ҙЖṋ ḷ ‪ ɛ 

二、适用范围 

דּ ђ ṓḳת Њᵉⱶתṓ ЖᶉЍ ᶌʇ ᶒ ת

ṓ яɘ ḳẐ ˑᶧ ר Ẑ ɘᴇ Ẑ ɘᶔᶉ Ẑ ˒ʇ

ҋḳҕ֞ ңҳˑᶧ ᶉ ӥἑɘӥ ἑɘ ᶧἑ ˒ ʇ׳ṟ Ẫ

Ԁ ѭ ɛ ₲ʇ Ѣ ђᴂҁ״ Жᶉңҳˑᶧ ἑɘ ɘ₲ᶧң

ҳ ˒ɛ ṟדּ ђ רṓῂת ᾱᴌ ᶌɛ 
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三、发布声明 

ṋ ḷ ᶆמּת ᵡʇ ״ Ѝ ḷ ᵟ ṓת

ṋɛЃ ᴣЊ ẗ ЪЃ Ѓ ʇҋ Ԁ Ѝ ɛ 

ʅ 

ɧ ᴢ ʅ яҤ 

ɧ ʅṋ ḷ ᶆמּת 

ɧ ʅѭᶄ ɘ ɘ ɘṜ ᶉ  

≥ ʇ У ḳ ӥ ἑ ҉ ᾏ ӥ ἑɛ 

四、人权承诺与行动 

ṓת ẪԀ Ẑ Ṛ ‪ ɛ ṓת Ҋ ҖӁ ѭṀ

᷾ʇ ҖӁ ᶔᶌ ҉∫ ʇ Ӛ ʇ ҖӁ Ẫ

Ъʇ ẪԀ Ẑ ῂ Ӈ Ҕˑᶧ Ṝ ɘת ᵛɘ Ж֩

…ɘרשׁ Ѝḷ ɘᶔ ˒ɘ Ѝ Ӏ ᵙ ״ ѭ

“ Ṛ ᵛɛ ṓת Ṛ ѭ Ӳ Ъ" בֿ "ʇ ᶄђѼҋЊ₴Р

Ԁ ЃһẐ ‪ ʇᵊּט Ẑ Ṝ Ѝ Нɛ 



4 
 

4.1 员工 

1.禁止强迫劳工 

ṓת Ѓᵊ ᶔ Ẫ ҉∫ ᵡʇᶧ Ќ Ӛ ֝ᶔ ɘ

∂ ᶔ ɘ∫ ѭṀɛ ṓЌӚת ᶔ ʇ Ќ ЪḺ

҃ ʇЌ ҋ ᶄɘ█ ɘ ɘ Ҕɘ ḹ Ԁ

ѭẐѼя Ӈɛ ṓת Ќ Ẑ ῂ Ӈ῍ ᴌ ᶌ ḳ

ṓת ЌṜ ᵡɛ 

ᴃӀ ʅ 

ɧ "ѭ + ᵜ"ḵ ᵡʅק שׁת Ẑ җԃ

ʇῂ ѭя ᶌ Ẑ ɛ 

ɧ ʅ ᶌ ʇ УѺ ḹҖӁ ʇק

Ќ ҖӁ Ҕɛ 

ɧ ʅẐ ṋӦ ʇЌ ЌṜ ɛ 

ɧǻǹǻǾ ʇתṓ ḷ ҖӁ ᶔᶌ ҉∫ ᵡ  яҔɛ״

2.禁止雇佣童工 
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ṓת Ӛ ʇ ךּ җ ɘ ɘ Ҥ Җּל

ʇ ḷן ӌяҔɛ ₲ʇ ṓת ᶍ ᵡʇ ῂʵ

ɘ ᶔᶌḳ Ԁ ʶУ ʇ Ԁ Ẫ ᵡ

ʇ ᵟ ɛ 

ᴃӀ ʅ 

ɧ ʅק җ ɘ Ṁ ₴ Ẑטּ ʇ ԀЌҼђ

דּ Ҽ Ӈ ˑ16ẗ ˒ɛ 

ɧ ʅѭя ᶇ ʇ ҷ ᶌ ɛ 

ɧ ᵐʅЃ ḷ ʇ ḑ֨ ӇʇṤ Ὴᶔᶌ ẇʇּט

6Р ᵐˑ ӥ ᶍɘ֩ ɘ ᶍɘ ˒ʇ Ԁ

ᴂּׁש гᶉ ṡᴐ Ṝ ӌɛ 

ɧǻǹǻǾ ʇתṓ ḷ ҖӁ ӌяҔɛ 

3.反歧视与反骚扰 

ṓʵḶת ɘḶ ᶆ ʶᵡ У Ж Ҥ/₴ ɘת

Ẫᶧֿב Ḥᵔʇ ԀẐ ῂ ӌɘ ᵛɘ… ɘ ᷁ɘ Ẫ Ҡ ѭᶄ

УʇЌᾩ ɘ ╡ɘ ɘ ᵜɘᾶ Ḥ ɘ Ҥᵀ ɘ
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ѣ ɘּא ɘ ɘ ɘ ɘ ꜘɘ ḹṤɘ◙▀ תּ ᴣɘ

ᵜɘ Ҥ Ẑ җɘᶺ“ Ќṟʇ ḺҖӁ Ќת

ɛ ṓת ҁѭ֧ᵀҖӁ ᶄɘӰ Ẫ Ќת ʇᶧ

Ẫ ᶄɛ 

ᴃӀ ʅ 

ɧ לּ ʅ ṤרӀẐ Ḷ ẪḶ … ʇ Ъ 100%ɛ 

ɧ₴טᶮЍᶧֿב ʅ בᶮЍᶧֿט₴ Э ʇ ᶌ ᵜ ɘ ѭ₤

Ж ᶮЭט₴ ɛ 

ɧ∩ Ẑ ״ ʅ ӥꜘ ɘừъ Ԁ ʇ מּ☼ Э ɛ 

ɧǻǹǻǾ ʇתṓ ḷ ҖӁ ɘ яҔɛ 

4.良好的工作条件 

ṓῂת ᶌУʇН + ῂῊᾶּתẪṚῊ ᵡּד ᶔ ѭ Ѝ

Ж֩ רשׁ ״ Ẫ ᴫʇԀ Ẑ Ѧ

�)��



7 
 

（1）工时管理 

ʵדṓᵡּת ᶠЍ ҃ ʶᵡ ʇ ḳ ᶠ эҋ

ɛӦ һ ḳЖᶉּט ʇתṓӦ ᴫ Ӈᵡɘ Ṝ Ӈ

ᵡḳЌּד Ӈᵡʇ ״ טּ ᶔᶌ Ы ᴫʇ Ԁ

Ṝ ɛ 

ṓӦת ꜙᶮ ᶌ Ẫ ᶠ ʇῂԀ Жᶉ ṟ ʇ

Н ЌṜ Ӈ ɛתṓН ᶔᶌʇ Ẑ Ҡ Ҡ֡ ᵛɛ ᾩ Ӈ

שׁ ᶈ ʇ ˟яל ɘּך ˠḤᵔʅẐ ᵯ Ѡᶈ ʇ

ᶈ я ḳ Ӈ ᵐʇ Ы ךּ ṟ ṡ ṋּט ɛתṓН Ӧ ᶈ

ʇ ᾶּת ״ ṓᵡתḳדּ ʇḳ ҃ᶈ שׁ Ҡɛ 

ᴃӀ ʅ 

ɧѭя ᵡʅᵛ ѭя ᵡᶈ Љ ʇ ℓᶈ

ˑ36 / ˒ʇ ᶈ ẇᵟЖᶉ ѭɛ 

ɧ Ңᶮʅ Ṝ טּ ʇ Љ Ẑ ᶌ ḷ

ɛ 
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ɧ Ӈᵡʅ תᶆתּ ᶆת ᵡʇ һ ḳЖᶉ ʇ

᷁ Ӈ Ы Ѝӳᵛ ʇᴰ ᶈ ɛ 

（2） 薪酬管理 

ṓת Н Ṛ ῂῊ ʇ Ԁ 100%ṟ ṟ ʇ ԀẐ

ṋ ᴃ юᶄ ɛЪьԀ ʇ דṓּת " ∩ ῒ

"" ∩ Уһ " ʇь ᵜ ʇ ῂ ESG ẇУת

₲ ʓ IDH ‪ᴫ ʇᾱ ɘ ᴆɘ ɘҽ ɘ ɘᶻ

ɘѠ ɘ ʇҋḳᴂҁ ˑᶧ Ќṋ яҔḷ

ỉ ˒ʇ ת ᵉ Ẫᴌ Ẑ Ṝ ʇ Ẑ ‪

ʇ ‪ Ѝ ת ɛ ṓת Ѝᵉ

ק ḳА ᵐʇ ԀẐ Бᴃ юᶄɛ 

ᴃӀ ʅ 

ɧ ‪ᴫʅ2025 ‪ᴫЪ /ט2796 ʇ100%Ẑ ᵟ

ᴫɛ 

ɧ ᵜ ʅ ᵯ ∩ Ъ 1.13ˑ /∩ ˒ʇ ῂ

3-10 ᴌ 1.08ҋᴌɛ 
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ɧ ךּ ʅ 2-3 җ ᴫ ұЍ ʇ Ԁ Ѝ

ᶺ“ ṟ ₉ ɛ 

ɧ ʅῂ ESG ẇẪṋ ḷ ẇУ ɘ

∩ ״ ɛ 

（3）福利管理 

ṓת ӀẐר ṋ ᵛ ʇῂӦ Ѧ ᵛ֡ ˑᶧ

דּ Ҡ֡ ˒ ṋ ᵛԀ ɛЪьԀ ʇ דṓᵡּת

ʵ ᶠЍ ҃ ᵡ ʶʇ Уᾶℓ ₂ᴌ ῂ Ẑ Ṛ ᵛ

ʇᶧדּ דּ ᵛɘ֩ Ԁ ᵛɘ ᶒ ᵛɘ ḳ ᶮ

ᵛɘ Ԁ ᵛ ɛ ₲Ẑ ʇ ṓת Ὴּט ᴣʇ

ᶮ ᵛԀ ᴌֿבЍ ɛ 

ᴃӀ ʅ 

ɧ דּ ᵛʅї Ѓ 100% ʇ דּ Ҡ֡Н ɛ 

ɧ֩ Ԁ ʅ ἑЖᶻך Ԁ ɘ ֩ Ӏ ɘẐ Ẻ ᶉɛ 

ɧ ᶒ ᵛʅ ∑ ɘ ᶒɘᵖ ∑ᶒɘАᵛ∑ᶒɛ 

ɧ ״ ʅẐ אל ɘң ɘѠ ɘ ᵛɘ ᵛɛ 
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ɧᾯ ᶍʅᾯ Ẑ ᶍ‪ ɘẐ ⱶ∩ ᶍɛ 

（4）培训与发展 

ṓת ᶄђ ת ɘ Ж ᷁ ʇ ӥ Ṥ Ẑ Рѭḷ

Ẫ Ж ᵐ ʇ ԀẐ ᶎᶄЍ ṋҋ ᵟךᵉ ṋЍᾧ ɛЪЌṟ

һẐ Ф Ꞌф ʇ Ẑ ӥּדᵡᶮ… Ẫḷ ʇᶄ

ЃР₴׳ט ꞋфΏ ɛ 

ᴃӀ ʅ 

ɧ Ꞌ‭ʅ Ꞌ‭ʇ ӥ ɘ ɘ ₴ … ɛ 

ɧ ᵡ ʅЪ Ẑ ₭ ʇ ӥЃ Ѓ Жḷ ɛ 

ɧ ᷁ ʅ ˑM˒ɘАЖˑP˒ɘ ˑS˒ Жḷ ɛ 

ɧ ʅ Ẑ Ḱᶈᾶּת Ж ʇ ӥ ɛṟ ʇ

ᶄ ᶮѭט₴ ҕ ᵡʇ Жḷ ɛתṓђ 2020 7 ק

Ж דּ ҙЖʇ ђ 2024 У

Ы ךּ ɛ ҙЖᴌר֩ ѭ ҕӀ ʇ Ẑ Ж ɛ

（5）职业健康安全 
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῞ṓת רשׁ" Ѓɘ ЪЫɘ Ṝ " רשׁ ѣ Ӈ ʇ ᶄђЪ

ӀẐר ḳᵛ ״ ᵖ ɘ֩רשׁ Ӈ ₂ɛ ṓת Ӏ ᶮɘ ᴫ

ᶮ + Ẑ Ж֩ ʇרשׁ ŷ



12 
 

֩ Ѝׁרשɘ Ӈ Ҕɘ Ж Ѝ… ɘ Ѝ₴טᶮɘḶ ЍḶ ɘ

∩ Ẑ ״ “ɛ דṓּת Ṉ ҉ ℓҤʇ Ж֩ Ѝׁרשɘ Ӈ

Ҕɘ Ж Ѝ… ɘ Ѝ₴טᶮɘḶ ЍḶ ɘ∩ Ẑ ״ я

᷆ἑʇ ԀẐ ᵡ ᶮ ᵟḳ ố ЍḶ ɛ 

ᴃӀ ʅ 

ɧ Ҥ ʅӦ Ҥ ʇ ҤҤẐ 90%ɛ 

ɧ ӀṜṟʅ Ј Ѓ ӀṜṟʇ ɘ ɘ ᵛɘׁרש

ɛ 

ɧ ҉ ℓҤʅ Ṉ Ѓ ҉ ℓҤʇּך ḳẐ ᵊ ᵛ

ℓя ɛ 

（7）劳资问题沟通 

ṓЪᴌת Ẑ ת ɘѕԃБ ḵṤ ʇ " ѕᶌ

ᶺ"" ҤЫ "" ҉ ℓҤ" ʇ֟Ṷɘᾧ Ẑ ЍḶ ɛ ṓת

ῂ ℓѭяḻᶌˑ≥Ḙᶺ֨ ֨ѣ ɘℓ Ẑ ˒я ᵯʇ דּ

ʇῂя ḷ ᵯḳ Ẑ ʇ ЪẐ ӥḳ Ẻ ʇ Ԁ
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Ẑ ₿ € Рѭяᶉɘ ᵐ Жḷ ʇҋ ᾩ ℓѭяḻᶌ Ẑ ѣ

ℓЌᵛ ốɛ 

ᴃӀ ʅ 

ɧ ѕᶌ ᶺʅҙЖ ṌᶽṠ ЍḶ ʇ24 ᴌố ɛ 

ɧ ҤЫ ʅתṓ Ҥ ᶮ˟ ҤЫ ˠ ᵡʇ ᾴּד

Ѓ№ ҤЫ Ẑ ʇН ˟ ʞѠᶆʞ ᶆʞḶ ˠ

Ṍ ʇ Җᵉ Ѝᶆ ʇ ԀẐ ˟ҔҔ ɘяя ᾧ

ˠɛ 

ɧẐ ʅ Ѓ Ẑר ʇ Ṥ ת

ɛ 

ɧ ℓḻᶌ ʅ ᵯ 30№ Ẑ ʇ ӥ ЖẺ Ẫᴐ Ж ɛ 

4.2 供应商员工 

ṓת ӥ ἑḳᴂЉ ӥ ἑН +ʵГ ѭ לּ ʶʵᾶ ᶔ

ת ʶʵ Ṝᾶ ἑЖЍѭ Ḥᵔʶʵ ᾶתṓ Ъᴫᵔʶ ᾶ ֔ Ẫ

ᴫ ʇ ᶔ ѭ ɘᶔ טּ ˑᶧ Ṝ ɘת ᵛɘ

Ж֩ …ɘרשׁ Ѝḷ ɘᶔ ˒ ESG ʇ ן
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ᴰ ѣ ᶌУ Ҥ Җ ɛ ђ ӥ ἑʇ ṓת ᴂḰ ṓת

Ẑ ѭ״ Ѝ ᶌ ᵡּד ״ ḳ Ӈ ɛ דṓּת ӥ

ἑ ESGּך ʇ Ԁᴂᶔ ѭ Ẫּט Ṝ ṓת ɛ 

1.劳工人权与劳工实践 

ӥ ἑ ԀᴂẐ Ѧ ‪ ᶔ ѭ ʇЌ ҋҖӁ ӌ Ӛ ʇ

Ќ Ӛ ᷾ѭṀʇ ᶔᶌʇ ҖӁ ʇ Ѓᵊ

ʓ Ԁ ᴂẐ ᵛʇᶧ ᶈק Ҥɘ Ѝ Ӏ ᵙ Ṝ

ᵛ ʓ ԀᴂẐ Ѧ ᶌ ʇ ԀᴂẐ Ẫ ʓ Ԁ ᴂ

Ẑ Ӈ Ṝ ʇ Ṝ Ҡ ʓ ЪᴂẐ ӥ ᵛʇЪ

ᴂẐ ҃ ʇЪᴂẐ ӥ דּ Ҡ֡ʓ ЪᴂẐ ӥ ᶔ

ᴌ ʇ ԀᴂẐ ЍḶ ₿ ᵟḳ ֟Ṷɘᾧ ʓ ῂ

ℓѭяḻᶌˑ≥Ḙᶺ֨ ֨ѣ ɘℓ Ẑ ˒я ᵯḳ ᴂẐ

ʇ ЪᴂẐ ӥḳ Ẻ ʇҋ ԀᴂẐ ₿ € Рѭяᶉɘ

ᵐ Жḷ ɛ 

2.多元化与技能培训 
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ӥ ἑ בẪᶧֿט₴ ᶮʇ ẪԀ ∩ ɘ ɘ Ẑ

ᶖ Ӏ Ṝ ɛӥ ἑ ЪᴂẐ ӥ … Ẫ Ж ᷁

Ҥɛ 

3.职业健康安全保障 

ṓת ӥ ἑН + Ж֩ רשׁ ״ ʇ ἰשּׁ Ж֩

Ѝׁרש ѣ Ӏ ʇЪẐ ӥׁ֩רש Ӈ ₂ɛṟ ʇ ṓת ӥ ἑ

״ Ẑ ֩ ʇ ᷁ᾫ ᴳ ᶄɛ ṓѢת Ṥӥ ἑ Ж֩ רשׁ

…״ ʇ ᶍӥ ἑ ᷁ ״ ᶄʇᴰ яרשׁ ḷ ɛ 

4.负责任矿产尽职管理 

ӥ ἑ Ѽ ṓᴡת ѣ ʇ Ṝ ṓת Җ ѣ

ʇ Ԁᴂ 3TG ˑ ɘ ɘ ɘ ˒ʇҋḳ ɘє Ќ ꜚῂН

Ӳ ѭ ɘ Ẫ ᶍ ᶄ Ḻᴡ ốẪ Ὴᶺɛṟ ʇӥ

ἑ ״₲ ɘ ɘ ѣ ʇ ԀᴂЌ ḳӲ ѭ ɘᶍ ᴡ ɘ

ḶἑЖ ᴂҁЌᵛ ố ɛ 

ךּ ʅ 

ɧ ӥ ἑʅ Ѓ ךּ῍  
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ɧУ ӥ ἑʅ М Ѓ ךּ῍  

ɧҼ ӥ ἑʅ Ј Ѓ ךּ῍ Ҕּך  

4.3 其他利益相关方 

רṓῂת Ӏ ḳӥ ҙЖѭ ‪ Љʇ ѭ

Ԁ Ҩ ᾼṚṜӇңҳʇ ᶄђ ᶧֿב ἑЖ ₂ɛ 

1.合作伙伴人权与劳工实践要求 

ӥ ἑ₲ʇ ṓѢת ᶒᴂҁҕ֞ ңҳˑᶧ ᶉ ӥἑɘ ᶧἑ ˒ʇ

ҋḳᴂҁ״ Жᶉңҳˑᶧ ἑɘ ɘ₲ᶧңҳ ˒ʇḰ ṓת Ẑ

ḳӥ ҙЖῂѭ Ѝ ᶌ ʇᵡּד ‪ ᶔ ѭ ɘᶔ טּ

ˑᶧ Ṝ ɘת ᵛɘ Ж֩ …ɘרשׁ Ѝḷ ɘᶔ

˒ А ʇ −ᵡּד Ӈ ʇ Ԁᴂ ᶌ Ṝᾶ ѭ ᴫ

ЍҙЖ Ҥ Җ ɛ 

2.尊重原住民权利 

ṓת +ʵ ṜᾶḤҽ ᵛּל ʶʇᵊּט Жᶉ ᶺ“ᴌ ᶺ

דּ ᵛɛῂԀ ˑ ᵜ ו ɘ ѭɘḤҽ ɘ ᶖ Ӏ דּ Ӏ˒
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ḷ ṟ ʇ ṓת ט₴ ᶮ Ӵ ᶮᶧֿב ʇ Э

ᶍᶄ Ὴ Ѧ׳ ɘ ҤЍ ᶮḷ ɛ 

3.赋能生态圈伙伴 

ṓת ת ᶧֿב Ώʇ ẪҙЖ ᶍ ᾼңҳ

₴ ɘṋ Ẫ ɘӀ Ж Ҥʇ ᶍ ᾼңҳ ᷁

Ẫ ɛ 

五、人权尽职调查程序 

Ъь Ὴ ᵜɘ ɘ ɘ ẇ רṓῂת ᶌ Уṋ ḳ ѭ

״ ʇ ẪԀ ᵛ ״ ʇ ṓḰת ʵ Ṝᾶ ἑЖЍѭ

Ḥᵔʶʇᵡּדѭ ʇ ԀṚ ѭ ״ ᵟ ɛ 

1.治理架构 

ṓת ר ḰЍѭ Ẫ ʇ яҤ Җѭ

Ẫ Ѝ ʇ яҤЊ А ╢ẐҤʞʞ Ѝṋ

ḷ ╢ẐҤ҉ яҤ Ӛ Ѝ Җɛ ṓṋת ḷ ᶆת

מּ ѭ Ẫ ʇ ᵡּדѭ Ẫ Ѝ

ʇ ѭᶄ ɘ ѣ ɘ Ṝ ɛ 
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2.政策与制度 

ṓЌת ἰѭשּׁ ״ Ѝᵡ ʇת ḷ ѭ ɘṋ

ʇᵡּד ᵒѭ Ы״ ᴌ ᵡ ʇ≥ʵ ԃṜ ἑЖ Ъᴫᵔʶʵṋ

ʶʵḶ ɘḶ ᶆ ʶʵ ɘ ᶔᶌḳ Ԁ

ʶ ʇ ῂ ѭ Ѝ ɛ 

3.风险评估与行动 

ṓת ѭ ר ק ṓת Ӏ ʇ ṓḳת Њᵉ

ⱶתṓ ЖᶉЍ ᶌɘҕ֞ Ѝ ṓЖᶉת ״ ᴂҁ ᶌɘ Жᶉ״

ˑᶧ Ṝ ɘ ɘṜ ˒ ЖᶉЍ ᶌ ɛ 

ṓѭת ᶧ ҺЌ ђЉ "ѭ Ѝ ᶌ" ῝ ḳ

ᶔ ɘѭṀ ᷾ɘ ɘ ɘ Ӏ ᵙ ᵛɘ ɘ Ӈ Ҕˑᶧ

Ṝ ɘת ᵛɘ Ж֩ …ɘרשׁ Ѝḷ ɘᶔ

˒ ɛ ṓѭת Ӏᶧ ҺЌ ђ ṓẐת ɘ Ј Ẑ

ɘ Ѝ ɘ∩ Ѝ ᶖ Ӏɘ₲ ᶉ ѭẐɘḤҽ ɘ Ὴ ᶺ ɛ

ṓת ʇ 2026 ʇ
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ṓת ₴ Ṝ ѭ ᵜʇҋ Ṝ Ъ‪ᴫˑ≥

ᾶ ᶔ ת ɘ Ὴᶔᶌ ˒ʇ ᴌ ɘᵡ Ѝ ʇ ᵛ

״ ḰЍ ᵡˑ≥Ẑ ɘ ᶺ ɘӥ ἑ Ḕ ˒ʇ ט₴ ɛῂ

‪ Љʇ ṓת ᾷ ᴃ ῂѭ ұʇ ṜᴃӀЖᶉ

῍ ˑ≥ ɘҕ֞ ɘ Жᶉ״ ˒ ᵡѭ ᶄᾷʇ Ԁѭ ᵜ

ᶌ Ṛ ḳ ῂѭ ố “ɛ ṓҋת Ъẗ ךּ ѭ ᵉ

ʇ ԀṚ ῂ ᵜ Ѝ ɛ 

（2）风险评估与优先排序 

ῂ ᵜᵀ ῂѭ ṡʇ ṓѼת ố ˑᶧ ốḷ ṋ

ɘ ố ɘ ố ᾱẪЌṋ ˒Ẫ ᶉ ˑᶧ ᶉ ốḷ

ṋ ɘ ᶉ ố ˒ ᵀḷʇ Ṛ ұʇ ᵙּד Ṝ ố

ɛ ұ ʇ ṓת Ṛ ʇ דּ ᶺ“Ẫ״ Жᶉ

ʇЪṡ ᵡּד ᶌ ᵐ ӥӦ ɛ 

（3） 制定行动计划 

ᵜᵀ ῂѭ ʇ ᴂ Ѝ ᶺ“Ẫ״ Жᶉ ״

ῂѭ ʇ דṓᵡּת ᶌ ᵐɛ ᶌ ᵐ ь Җ ɘᴃӀ ɘ
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Ẫ ʇ Ԁѭ ᵟ ɛ ᶌ ᵐᶧ ӥ

ESG ɘᶈ Ẑ ḳᵛ ״ … ɘּט ᶺḰЍ ɛ 

（4） 实施尽职调查 

ṓת ῍ ɘ Ҕּך ɘ ɘּך ₴ ѭ ʇ

ҋ ᵄ Ẫ ұẪ ᵡּדɛᴂУּך Ъ ṓЫת

ѭ ɛ 

ῂ ʇ ṓӦת ʵᴌ ךּ ʶẪ˟ESGּך ˠʇ

ѣ‪Ὴᴌ ךּ Ẫ Ј ךּ ɛ 

ῂӥ ʇ ṓת " Љ+ Њɘѐ +Ј " Ṝ ESGּך Ӏ

ʇ ךּ ӥ ἑ ESG ɛ ṓת ESGּך ᶧ ҺЌ ђЉ "

ѭ Ѝ ᶌ" ῝ ḳ ᶔ ɘѭṀ ᷾ɘ ɘ ɘ Ӏ ᵙ

ᵛɘ ɘ Ӈ Ҕˑᶧ Ṝ ɘת ᵛɘ Ж֩ …ɘרשׁ Ѝ

ḷ ɘᶔ ˒ ɛ 

（5）持续改进与行动监控 

ṓת ь ᶮ ѭ Ѝ ᶌ ᵡʇּד ᶌ ᴣ

ᾧ Ẫ ұɛ Ѝ ᶌ ʇ ṓṚת ѭ ᵟ ɛ 
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（6） 补救措施 

ṓת ἰשּׁ ѭ Ъ ᵡɛ טּ Ъʇ Ӧ

ᴂ ố ᵉ € ʇ€ Ҋ ɘṀ⅓ ẇɘ ɘ

֯ɘӦ ᶔᶌṜṟ ɛ ђ טּ ố Ӳ Ъʇ ṓת ᵡּד

А ᵐ ʇ Ԁ ʇטּ ℓ ѭ

ốɛ 

₲ʇ ṓת
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六、申诉机制 

₲ṓЪᴌת ᵛ ״ ӥ Бת Ḷ ʇ ᶒᴌ₲ ᵛ ״

ᵜɘ ẇ ɛ ṓת яɘ ɘẐ ˑᶧ ר Ẑ ɘᴇ

Ẑ ɘᶔᶉ Ẑ ˒ɘҕ֞ ңҳˑᶧ ᶉ ӥἑɘӥ ἑɘ ᶧἑ

˒ʇҋḳҖӁᴂҁᵛ ״ ˑᶧ ἑɘ ɘ₲ᶧңҳ ˒ʇῒṋҋᶽṠ

Ṡטּ ʇ ʇṤ ṓת ᵀҖӁ ῂ ЌṜ яּוɛ 

1.申诉渠道 

渠道名称 联系方式 受理范围 响应时限 保密方式 

Ẑ

 

ʅ62877777-709393 

ʅRespect@chint.com 

ѭ ״

 

24 ᴌố

 

ᶽṠ/ּט

Ṡῒṋ 

Ṝ

 

ʅ021-67777777-880080 

ʅcompliance@chint.com 

Ṝ ״  

24 ᴌố

 

ᶽṠ/ּט

Ṡῒṋ 

Ӏטּ

ԃ  

ṚḘᶺ/ᶆת  

ЌӳӚ ⱶ

Ẑ  

ʇ

48 ᴌố

 

ᶽṠ/ּט

Ṡῒṋ 
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HR

 

Ẑ ᶉṌɘѭᶄ AI ᶍ

ɘẐ Ҥ 

Ẑ ɘ

Ẻ ɘ

 

ḑ ố  Ṡטּ 

 

2.申诉处理流程 

ˑ1˒Ḻ ʅ ᵟ ṡ 24 ᴌ Ḻ ʇᵉ ἆЃ Ҕ Ṓɛ 

ˑ2˒ ʅ А ʇ7Р Ӈ ᴌּׁש ᵗ ʇ₮ Ҕṋ

30 ɛ 

ˑ3˒€ ʅ ʇ ḹ ɘ €ᵉɘ ֯

ᶌɛ 

ˑ4˒ Ḷ ʅṤ ѭḶ € ʇ ҕɛ 

ˑ5˒ ʅ טּ ʇ Ԁ ᵟ ᴢɛ 

ˑ6˒ ʅ Ҕ ʇ ק ѭ ךּ ʇᵉ ɛ 

3.反报复保护 

ṓת ҖӁ ɘ ₮ Ъ בֿ ʇН ҖӁ ᵁ ₮ ЪɛЪь

≢ῊԀ Љ ѭ ʇ ṓת ьА Љ яҔᴌ ʇ Ԁ я
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ѵЉ ѭɘḺ ѭɘяҔ ḳѭẐ ʇῂ ח ḳṋ ℓ ᾱᴌԀ︣

ᴌֿבɛ 

ᴃӀ ʅ 

ɧ ₮ Ъּט בֿ ʇЃ ʇטּ Җѭּט €ᵉ ᶔ

ᶌṜṟɛ 

ɧᶽṠЭ ԀЭ җЌ ɛ 

ɧּד ṤẐ לּ Ḷ ₮ ʇ Ẑ ɛ 

七、附则 

7.1 ṋ ḷ ᶆמּת Ѓ ʇѭᶄ ɘṜ ᶉ

Ṝ ɛ 

7.2 Ѓךּ ʇ Ԋ ɛ 

 

浙江正泰电器股份有限公司 
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